
1 . Tax -Deductible Contributions . Contributions to a traditional 403(b) plan are deductible for federal

income tax purposes. In  effect, the money comes out of your salary and goes into  the 403(b)  plan without  your

having to pay any taxes on it. The tax deducto  taxes on that  money, or its investment  earnings over the years, until  you take distributions

in retirement. The good news is that most people are in a lower tax bracket after they retire.

3. Possible 403(b)  Roth  Option.  Since 2006,  employers have had the option  to allow Roth contributions to

403(b) plans. Unlike a traditional 403(b), contributions to a Roth 403(b) are not eligible for a tax deduction.However, when you make withdrawals from the Roth portion of your plan, those withdrawals are not taxable.Not all 40 3(b) plans have a Roth option, but if yours does, it's worth considering. Visit www.ffga.com to verify

if your plan offers the Roth  option.

4. Tax -Free Growth. A huge advantage of a 403(b) plan, as with a 401(k), is that you don't have to pay taxes

on the dividends, interest, or capital gains your investments earn until you eventually take out that money.(With a Roth 403(b) account, you won't even be taxed then.) By contrast, if you hold your retirementinvestments in taxable accounts, you'll be taxed on their earnings every year.



6. Access to Low -Cost Funds. Because a 403(b) plan may control many millions of dollars in assets, it

can often get you a better deal on your investments than you could get on your own. To entice big clients

like retirement plans, financial institutions sometimes waive their high minimum investment requirements

so that employees can invest in "institutional" funds with extremely low expenses.

7. Higher Contribution Limits. 


